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Fillzge 3 1 e four). ¢ T, 3k e -
gnploves, Son of Thotiwipiserm ChendieTn, S Y VREFITE- R (il -
kare vVillece, aged 2¢ (Twenty eicht), (5) P.P. Rzdéhakrishnan,
r
Business, Son of Late T,P. Narayanz Pisharody, Vsllschirs Piszha-

rsm, Kodali Desom, Mattathur Village, zpsd 41 (Forty ons), (3]
¥,P, Nandakumar, Business, Son of T.P. Warayan2 Pishsrody,
Mankuttv Padam rPisharem, Ménkuftv radam Dessom, Martathur Village,
aged 3B {(Thirty eight), (7) C.X. Nataraj%h;' Business, Son of
C.R. Kunjandy, Chukkath House, Kodeli Dgsbm, Mettathur villses,
aced 42 (Forty two), (8) a. Radhakrishnan, Covernment emplcyee,
Son of Anthappillsi Radhammsz, Vallappady Desom, Kadokara Villscge,
aged 32 (Thirty two) (9) A. Mohandas, Chartered Acco 3
of Lete Gopala Pisharody, Anchery Pisharam, Kodzl¥ Desom, Matta-
thur yillsge, sged 35 (Thirty five), (10) P.s, 3reeraman, rgri-

culture, Son of Psnsngadan Subrahmaniz2n, Thessery Teson, KOor=kars
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The trust is formed anticipating for the heln, co-operatiop
and enough partitipation of the vublic, =o as to fulfi
5 5

principie of “"Universel-brotherhood" which wss the ambition

Swami Vivekananda whc dedicated £2 meulé & new generation fuill
fledged with mutual understansing, love, snlf sacrifics 2na
knowleédge which will be based on 2 new education2l patiern SO
that the new ﬁeﬁération might not e miscuided to hypoeracy,

L |
verity and diversion, deviatin frum tﬁﬁ~s+mp%i&+fy—%ﬁ&-a?n:tiiy -

rinciples End cuirural
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itself.

3. The gers of idess of the books,
SCholar"’ann Fhilosophers are to

the ogportunity of having spiritusl growth from the e€hilé

r eviltered, HAi gevisiing Tro
B eTonoic developrerns Fnc
e A stiea s &¥E %
£ EICE vhiph dc ?%C:EZT%‘ )
e modern &ge;, will be getting
dhoodg

lectures, manuscripts of Indien
be published and di stributed in

simple and easily graspable language 2nd zlso dVEllablE to common

men 3s small booklets, pamphlets,

or free.

£

a

weekly ete, cencessicn rote

3t

- Libraries which =re having an enommous nunber 0f books ané bio=-

graphies of Indisn Scholars and Fhilosophers and zZlso égay to day
publications of =nticuit:|.es, spirituality and culture, which are

specifications of ancient Infisn
snd conducted propserly.

5. ESucational Institutions, librar

Culture, are to be established

=0

ies etc, are to be ectablished

&s to promote the growth and Gevelopment of Infizn lanqusges,

especially Malayalam.

o
6, __Etjlmatipna_{ -Inétitutioris, librar
hospitals and other Charitable I
nnd mnlntained 0 mske the stude
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«volunteers of service,
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ies, research centres, hostels,

nstitutions ars to be estzblished
nts brozd-mindes, segacicus and
so that they czn chooee thosse

for the uplift of Indien culture

our countr
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for the mede of hekite of Inclen rurs. 15 & zk fe ome OF

e fscemsrks ©f Infisn CU=TuIs
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entertzinments so a&s to develop the general knowledge, &rtis-
tic and cultural talents, snd the educational pregress of

students. ) ' et

10, Scholarships, awards etc. are to be bestowed on 1) Students,
it having higher standards and merits, 2) to poor students having
an average standard and 3) finencizl nelp =nd prectice to

cther students.

11 . Construct playgrounds and distribute sports goods to encourace
etudents in gettinc practice in sports and games.

12. cive encouragement and protection to ec‘hzcatidnal institution
research centres and organisztior vhich are achieving credits
in scientific., economical &nd cultural fields based on spiri-

tvality.

13, Give sufficient encouragements protéction and respect ameng

the commom peorfle to teachers, coeches in sports ané games
= 2nd spiritusl éachers who 2re indiviguslly or collectively
working for the alround Aevelopment of the students.

The aide, received from the stats and central government
@QT ‘\\.\\ osncies along with the ontrih&tions received from the cormon
/ pe 'ie, or dther rga%ﬂséﬁ Tt 6}&;9 \ moveble cr
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which are working or similar ideas anc

17, The services of this frust wust be availeble to 2ll people
without any difference in caste, crsed or religion and must
not reach only to any partiecular sgection of the sOciety.

18, Tre Gebte ané credits must not be divides zwong the trust
members and if by any reascn the trust is decided to be ~is-
missed, it must be Sissolved in covernment undertzkings Or
similar trusts havino the seme principles along with the
credits and debts or after paving the debts completely.

19, CEPITAL:- The trust members have contributed ¥, 1,000/«
(Fupees thousand) each 2né o the net amount ie Bs. 10, 000/=
{Rupees ten thousand) on and between this &3te. Thihs- amount
of Bs. 10,000/= the memberchip fees, contributicns, government
zids and the ta:igible, movakle and immoveble properties

donated to this trust will be the capital of the trust.
’ Tt A i S Lraae

__ ?0. By-Lawss- This trust will be known zs "Vivekanénse Educai-
. jonal, Culturel smd Charitable Trust" end it must work only
in this nsme. Branch or brenches under this trust started

-a2ny other place in Kerelas or in any other State must be
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TYDEs OF wempers, nermely 1) The 1ife ‘menbers, - Eoners ry

members and 3) Ordinery members.

&% . We the ten members who established this truet will be ite
life menbers,

Ln
-

If any of the member of ths trust lopses his =2bild

on ¢ the trust, or before h

i
gezth, he will have the Power to momingte Enother m

Those nominsted members will be having only the ord3inary

membership, but are lishie o be s=lecta’d == lifs

The life memberé who zre being Aismicee’ from the

will be havine nc power of nimination,
£

The vapancies of 1ife memberc mzy be filied accorg

the wajority of the stending life members.

The membership of the 1ife members will be lest if cne dtes
“ithout utilis'ing the power of nominsticn or if Secises by
2/3 of the majority of the life members of she trust.

The meetin!;{ Oof the life membsrs will be conducter

gccording

to the rroper decision of the Executive Dirsctor Bo=rs or

ci¥ of the standing life members.
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3. The honerary members may be remocved accor<fing te thes ~ecision
of the majoritvy of the life members,

-

c. In aéaition to the members as stated in 21(s) 2, individuals who
pay uptocate membership fees chargeé by the trust and who are
ready to follow the aims and intentions and by=lawec of the trust
will be considered as ordinary members according to the majority
decisicon of the Director Board. '

1. Ordinary member is gualified toc take r=rt in the oeneral body
meeting of the trust and to be elected to any peost of the trust.

2. Ordinary members will have the right to work for the trust
accepting payvment and special consideration according to guva-
lification mst be given to ordinary members at the time of
appeintments to any post of the trust.

3. The membershir of the ordinary members is cancelled according
to the 2/3 majority of the Director Board.

4, The general bojv meeting is to be held once in six months.

5. The cuorum for the meeting will be 60% of the general body.

22.Those members who resign or are dismissed will have no power or
claim §E?the memberéhip fees and credits ané debts exdent those
explained in 23 (a), 26 (c) end 3,

iven to the trust as loans by members as stated in

led gccorfing tg A -
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22. Fifteen members, includinc the 1ife membere honerery metber,
| anc four merbers elected fror créinery resbere zl4s cether, wilil
corstitote the Directer Bcerd of whe ITOEE
£
8. The pericd of the Girector hoeré is f0r three vesrs
| b2 Créinery memberes can be electel te the Direcier Doerd onir for
three times cecnsecutively,
C/ Ko peyment-widd be giver to the sorvicss gone Ey the Divecios
Bogx{
€} ‘Tre Director Boaré will have the power, to reveluate or make

e)

cozrect...ons irn the decisions andé working of the Execntive Diree
cto:: Boserd and Executive Oommittee, and to constitute rules

according to the decision of 2/3 majority of the trust, and zlsc
to introduce amendmente in the by laws so as to transact or
mortgage the teangible, moveble or immovable property.

The Director Boazd ‘meeting must be conducted once ir every
three months.

The quoram for the meetinc is= limited to ten.

L

The Executive Committee of the truct includes seven members,
namely & chairman, a secretary andé a treasurer elected fromw
the life members according to the decieion ©£ 2/2 majority of t
the Director Board, and a I}E-puty Chairman, = Joint Secretary

&nd two Executive Commi ttee members elected from the +total

% of t.he Director Boa;d.
m\mdyamk"?‘"\ S

o¢ of the Executive Contnittee is for three years.

.‘atl -

~ The Exdéutive Committee must conduct meeting in everymonth

e € quoram of the meeting will be five.
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‘e to be solved sccording to the decision of the Execu

of the Gsec. AEny @ifference of opinion in the Director Boaxd
i ve

Compiitee.

Tf two members are absent simultaneoucly in the working figld,
the Director Bozrié can gppoint temporarily two menbers having

zll the powere of the absent menbers tc fulfil T4ie scivities
(

Ghazirman:Aecording to the by=lsws of the trukt explained in
other paragraphs the Chairmen will be the head of the consti-
tption end wlitimete authority of the truste.

The chairman will be the president in zll meetings held sccor-

ainc to his own discretion or =ccording to the éirection of

= - secretary. =
myarrika—ﬁ-.— - =

/’ "
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The ghairman’ must control the meeting sccording to the agends

.68C ° i ; = o
P.npﬂ‘ prepdzed by the secretary and treasurer giving preference
. —Af - - y o =

~the just anc reasoneble recuesis of the participeting
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« The decisions of the meeting zccerding toc the Yoring resnlts

ncé i1t will be concsideres as

m
m

must be annowriced by the Cheirmen

¢« The Cheizmsn cer exarine eny Gocumernt ehout the trust whig, s
in the hencs ©f Becreteary, TIessurer CI oV cther meshber vitrore
EnY previous noiice.
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e Trnie Crisizms Evet snnounce the tinms end g = & 32 2 e
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€. The meetings with incomplete guorum must be resrranged &t any
other suitable time,

7. The Chain_na_n will have the power to postpone the meeting or
wuing for rot more than a period of one hour so as to avoid
unpleasant incidents and as well as to resch =t just and reason-

gble decisions.

&. The Chosimmen, with the permission of the other menbers of the
Executive Director Board, can suspend any member who is trying
tec interrupt any proceedings of the meeting,

S. In case the chairman-is incapauble of sttencing the meeting un-
cessantly for three times, he must vacate the post or hand over
the cherge tc Deputy Chairmman for the period stated in 26(z2)i0.

_

10. If the chairmsn does not participate in the meetings continucusly
for one yeer he will be loosing the chairmanship and & new chair-

man mus% elected,
. Wy d er
5 N\, . i
m C'hQi anﬂ,D&puty Chairmen will heve all thie powers of the
= —.' __‘?Mﬂlgman 2 » ‘= _sbsence.

maqsble to =1:1-.eno the meeting mr-t,:.nueu.,ly foxr three
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C. Secreteryt- 1. Secretary will be the executive eptloiity of

the trust.
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with government institutions, enclies, private institutions

and courts.

S. The secretary has th-'e bover to GIiEmisE &ny employee subject to
enguiry immediately or not for severe irresponsibility in duties.
The ebove mentioned act must be sanctioned by the Executive
Director Boaxd within three days, and by the Bxecutive Committes

within one week,

€. The secretary can appoint temporery workers andé pej‘ vages from
the secretary for not more than three continuous Jdays.

7. The secretary can :é.ceive the amount towesrds dav toc dav expen-
diture by producing properly csigned vouchers from the treasurer
vho ie to be convinced of the accowite,

- iy

B. 'I‘he sr_—-cretaxﬁ. with the help of the treasurer ie responsible to
'tgr,, e agends for each meeting and to prepare the expén-
Giture Etatement.¢ to seént for auditing.

o =
ng“mw.ss 6
\ If the secretary is unable to perforrr» his duties for-three

C \*«_menfﬁé mntinmsly, he must Iesign the post of the secretary.
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3.
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Joint secretery must fee te the proper vorkinc of 1l the infti-
tutions of the trust. FKEe must irforr the cupconincs, shortcomirnios
enc benefites ef thoze ipstitutiors tr the Dircoonr Ecerd instanta
enesusls
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scEence.
Iif he 3z 1w £ tr gittencd ¢ riee - 3 h 1 ¢
_____ 2E vackle ¢ = eSS0t LaTrec g - SR  B T -
- — -~ Ll s e = s . < - =
losirg the rank of the Joint Secretesry,
Treasurer -
.

The treasurer must keep the accounts cf &all financial dealings.

The treasurer can keep an amount not more than &.2,000/- in cash
with him, the balance amount may be deposited in the financial
institutions recommended by the truet and the amounts received

after the working hours may be deposited the very next day itself,

The treasurer will be responsible for the deficit smount in ascccun-
te ané he will not be relieved of his responsibility by &ismissal
or resignation as stated in 22.

If the treasurer is uneble to do hic Guties the proper functioning
of the trust he must inform the metter to the Director Bosrd and he
must hand over the charge of all financial dezslings to the member
temporarily appointed by the Director Board:

a8 cT21 body meeting must be helé once in every six months,

.' ‘ﬁ ral body meeting fLs to be conducted only in the office of

' CEyt, 10 the other institutions of the trust or in Public
@flams "and it must not be held in any private place, or

o "‘;13-"1’3 individual. The meeting of the Director Board or

I& EONMK ttee must be QE1C only in the office of the trust. _
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